




 

https://access.si.edu/
https://centreforglobalinclusion.org/gdib/
https://humanrights.ca/about/systemic-racism-and-discrimination-review
https://www.nytimes.com/2019/09/06/arts/design/disabled-access-wellcome-collection.html
https://www.nytimes.com/2019/09/06/arts/design/disabled-access-wellcome-collection.html


“1Meaningful territorial acknowledgements develop a closer relationship with the land and stewards 

of the place by recognizing the living history and connections of ourselves with other communities. 

Learning to do a territorial acknowledgement takes time. You can learn from other leaders and 

colleagues. As you build connections with the land, you also build connections with and belonging to 

Indigenous community; it enables you to engage with education and community in the classroom, 

together. Modelling a territorial acknowledgement creates space to talk about systemic change. 

By providing a meaningful territorial acknowledgment, you are deepening your understanding and 

incorporation of Indigenous knowledge systems and perspectives in your practice.” 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 



 

• 

• 



• 

 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

 

• 

 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

 

 



• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 





 



https://bchumanrights.ca/publications/datacollection/
https://www.statcan.gc.ca/eng/topics-start/gender_diversity_and_inclusion
https://www150.statcan.gc.ca/n1/pub/91-551-x/91-551-x2017001-eng.htm
https://www.rickhansen.com/become-accessible/accessibility-resources
https://www.ambitgenderdiversity.com/
https://www2.gov.bc.ca/gov/content/home/accessible-government/toolkit
https://www2.gov.bc.ca/gov/content/governments/services-for-government/service-experience-digital-delivery/citizen-engagement/ce-handbook
https://www2.gov.bc.ca/gov/content/governments/services-for-government/service-experience-digital-delivery/citizen-engagement/ce-handbook
https://www2.gov.bc.ca/gov/content/careers-myhr/all-employees/working-with-others/address-issue
https://www2.gov.bc.ca/gov/content/careers-myhr/all-employees/working-with-others/address-issue
https://www2.gov.bc.ca/gov/content/careers-myhr/about-the-bc-public-service/diversity-inclusion-respect?keyword=diversity
https://www2.gov.bc.ca/gov/content/careers-myhr/about-the-bc-public-service/diversity-inclusion-respect?keyword=diversity
https://www2.gov.bc.ca/assets/gov/careers/all-employees/working-with-others/words-matter.pdf
https://www2.gov.bc.ca/assets/gov/careers/all-employees/working-with-others/words-matter.pdf
https://gww.gov.bc.ca/gender-equity
https://gww.gov.bc.ca/sites/default/files/background/file/2018/0517/draftprinciples.pdf
https://www2.gov.bc.ca/gov/content/governments/services-for-government/service-experience-digital-delivery/citizen-engagement/ce-handbook
https://www2.gov.bc.ca/gov/content/governments/services-for-government/service-experience-digital-delivery/citizen-engagement/ce-handbook


http://blogs.ubc.ca/interculturalu/files/2014/04/Intercultural-Understanding-Strategic-Plan-Final-Draft-UBCV-May-2014.pdf
http://blogs.ubc.ca/interculturalu/files/2014/04/Intercultural-Understanding-Strategic-Plan-Final-Draft-UBCV-May-2014.pdf
https://guides.library.utoronto.ca/MuseumStudies/community
http://blogs.ubc.ca/interculturalu/files/2014/04/Intercultural-Understanding-Strategic-Plan-Final-Draft-UBCV-May-2014.pdf
http://blogs.ubc.ca/interculturalu/files/2014/04/Intercultural-Understanding-Strategic-Plan-Final-Draft-UBCV-May-2014.pdf
https://guides.library.utoronto.ca/MuseumStudies/community
https://centreforglobalinclusion.org/gdib/
https://incluseum.com/resource-list/
https://www.ofbyforall.org/what-is-by
https://guides.library.utoronto.ca/MuseumStudies/community

